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PREFACE

The following Affirmative Action Plan reaffirms the University of Tennessee’s policy of equal
employment opportunity and its commitment to make good faith efforts to increase affirmative
action effectiveness. This Affirmative Action Plan applies to all personnel and departments
within the University of Tennessee, Knoxville area units (UT Knoxville, Institute of Agrlculture,
Institute for Public Services, and Men’s and Women’s Athletic Departments).

The University of Tennessee does not discriminate on the basis of race, sex, color, religion,
national origin, age, disability, or veteran status in the provision of educational or employment
opportunities and benefits.

Dr. Loren Crabtree
Chancellor

et/ o7

Mr. Theotis Robinson
Vice President, Equity and Diversity
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